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Producer : FUJIAN GIBO KITCHEN & BATH .
TECH CO.LTD amfori (0) ssc

DBID : 407757 and Audit Id : 203536 Audit Date : 18/01/2021 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : FUJIAN GIBO KITCHEN & BATH
TECH CO.,LTD

DBID : 407757 and Audit Id : 203536
Audit Type : Full Audit

Audit Date : 18/01/2021

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

FUJIAN GIBO KITCHEN & BATH TECH CO.,LTD

DBID number : 407757

Audit ID : 203536

Address : 4th & 5th Floor, Building 54, Area B, Pushang Industrial Park, Jinshan Industrial Concentration Area,
Number 2, Hongjiang Road, Jianxin Town, Cangshan District Fuzhou

Province : Fujian Country : China

Management Representative : Shaobo Zheng

Contact person: Yanping Luo Sector : Non-Food

Industry Type : Accessories Product group : bathroom and kitchen utensiles

Product Type : Automatic sanitary ware, automatic
sensor faucet, automatic flush valve,
automatic soap dispenser, infrared
sensor

f -
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Producer :  FUJIAN GIBO KITCHEN & BATH .
TECH CO.,LTD amfori @ BSCI

DBID : 407757 and Audit Id : 203536 Audit Date : 18/01/2021 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : ]

Need of follow-up : Yes If YES, by : 18/01/2022

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

e A A A ATl oW A A A A A A A

Executive summary of audit report

Auditee was specialized in the manufacturing of automatic sanitary ware, automatic sensor faucet, automatic flush valve, automatic soap dispenser,
infrared sensor. It was located at 4th & 5th Floor, Building 54, Area B, Pushang Industrial Park, Jinshan Industrial Concentration Area, Number 2,
Hongjiang Road, Jianxin Town, Cangshan District, Fuzhou, Fujian, Chinatf & & & M i & 1L X Z i AL 25 41l Tk 4R X3 E Tl [ B X 54#4%) 5 1Y
B IR

Factory rent and occupied the 4/F and 5/F of one 5-storey building used as office, production floor and warehouse. No dormitory, kitchen, canteen and
transport facility was provided.

Other floors of the buildings were rent and occupied by other 3 companies, operated with independent business licenses, 1/F used by company A, main
business was auto repairing service, 2/F used by company B, main business was health care products e-commerce, 3/F used by company C, main
business were cable manufacturing. Auditee did not share workplaces with another 3 companies in the same building, did not share workers with them, did
not have business relationship with them, so the companies A, B and C were not included in this audit.

No production process was subcontracted. All employees were recruited by auditee directly.
The main production process including assembly, inspection, testing and packing.
As confirmed with management and workers, there was no peak season in the factory, all employees were recruited by auditee directly.

The factory management were cooperative with the audit and the interviewed worker representative showed that the management was kind and the
workplace was comfortable. They agreed all the findings and would like to close soon.

Remark:

1. There were no agencies used by the factory, which made the agency labor contract not applicable; there were no contractors used by the factory, which
made the contract permit not applicable; there was no waiver obtained by the factory, which made the government waiver not applicable; there was no
collective bargaining agreements in the factory, which made the collective bargaining agreements not applicable.

2. No security guard was used in auditee, only CCTV was installed.

3. Factory address was Second Floor, Building 54, Area B, Pushang Industrial Park, Jinshan Industrial Concentration Area, Number 2, Hongjiang Road,
Jianxin Town, Cangshan District, Fuzhou, Fujian, Chinatii @244 i /H i & L1 X @B STV 25 41l Tl A v X3 | Tk EBIX 54## 55 — )2 on business
license, factory occupied the 2/F of building 54 before 2016 and moved to 4/F and 5/F in 2016, 2/F was occupied by others. However, factory did not
update the address information on business license at local government. And during this audit, 2/F was rent and occupied by company B, main business
was health care products e-commerce, operated with independant business license, which was not included in this audit.

4. The English address was Second Floor, Building 54, Area B, Pushang Industrial Park, Number 2, Hongjiang Road, Jianxin Town, Cangshan District,
Fuzhou, Fujian, China on amfori BSCI platform, and factory would like to revise it as 4th & 5th Floor, Building 54, Area B, Pushang Industrial Park, Jinshan
Industrial Concentration Area, Number 2, Hongjiang Road, Jianxin Town, Cangshan District, Fuzhou, Fujian, China, which was completely same as the
actual address used by the factory.

5. Lead auditor: Allen Li, APSCA No.: RA 21701829
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Producer :

FUJIAN GIBO KITCHEN & BATH

TECH CO.,LTD

DBID : 407757 and Audit Id : 203536

Audit Type : Full Audit

Audit Date : 18/01/2021

amfori

©) ssci

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

FUJIAN GIBO KITCHEN & BATH TECH
CO..LTD

Legal status :

Limited Company

Local Name : WEEERE PR A RAF (No. Year in which the auditee was founded : 2005
913501007753843290)
Address : 4th & 5th Floor, Building 54, Area B, Contact person (please select) : Yanping Luo
Pushang Industrial Park, Jinshan
Industrial Concentration Area, Number 2,
Hongjiang Road, Jianxin Town, Cangshan
District
Province : Fujian Contact's Email : lyp@gibol.com.cn
City : Fuzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : www.gibo.com.cn
GPS coordinates : N 26°1'24'," E 119°15'39" Total turnover (in Euros) : 5000000.00
Sector : Non-Food Of which exports % : 20.00
Industry : Accessories Of which domestic market % : 80.00

If other, please specify :

Production volume :

1,400,000 sets per year

Product Group : bathroom and kitchen utensiles Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Automatic sanitary ware, automatic
sensor faucet, automatic flush valve,
automatic soap dispenser, infrared
sensor
Auditee's employment structure at the time of the audit
Total number of workers : 49 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 16 33
Temporary workers 0 0
In management positions 2 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 3 15
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 16 33
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
f .
gzmth puouJ!;! @ s www. bsciplatform.org Page5/13

Generated on:25/01/2021



Producer :  FUJIAN GIBO KITCHEN & BATH .
TECH CO.,LTD amfori @ BSCI

DBID : 407757 and Audit Id : 203536 Audit Date : 18/01/2021 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 203536] Audit Date: 18/01/2021 PA Score: D Deadline date:18/12/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The factory had set up the management system to implement amfori BSCI COC, CSR procedures was established and clear organizational
structure was set up for CSR daily operation. Management had clear understanding about amfori BSCI requirement. CSR management
procedure included the requirement for business partners, such as conducted CSR second party audit for the suppliers regular and
communicated amfori BSCI COC and TOI with them and etc.

T B @ B A R F s iamfori BSCUT K F I, At & T AERE Y A @A, WML S THT H RS AT 0L 1 is M 248 . BRI
A 3 ffamfori BSCIIIER . Al Al ox SRR FAR A sh A & T X WML AK PR IR, Bl s R AT 56 TAL S SRR — O Hii%, DA 54041
iBamfori BSCIAT Jy =7 JUI A b fk £ % FH 912 2k 56«

1.1 - The CSR management policy and procedure had been established according to amfori BSCI COC in the factory. Management and workers had
knowledge about the amfori BSCI COC, but there was some deficiencies of the management system. Such as there was not effective system to
implant the requirement that monthly overtime could not exceed 36 hours into their production management system to ensure the working hours
compliance with the law. Management thought it was a very high requirement which could not reach easily current, workers considered worker
lord was proper, they also preferred to work OT to earn more OT wage.

|~ A HEamfori BSCIHT A< Uil € T CSRE BBUSR A, & HZM T A\Xtamfori BSCUT A~ MHA — LA ill, (HREHAGALAL, Hlink
AR ZR Gk H YL [0 A8 e d 36 /N U ZESR IR A BIEAT A= E B RS,  DUOR AR MIAF AR, BB R MRERER, &
AOARMESEIL, T AW TAESREE G IE, A R SR L 155 .

1.4 - Management interview knew that they clear knew their production capacity. However they did not consider the monthly overtimes limitation as law
required in the production planning, which had caused the workers’ monthly overtimes exceeded the law requirement each months. Confirmed

with management the delivery time and quantity of orders were uncertainty, it was needed to arrange overtimes to reach the devilry times of
different orders each month.

EHRVIRAS R, AR TR, BRI, IR R EOR K A IR (AR, ST R TR INFER [ ik
MER. HSEEEHA, BT TR WAECR A, A ST HMPERIE A R A 8.

Remarks from Auditee:
None

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 203536] Audit Date: 18/01/2021 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
There were some communication channel such as suggestion box, hotline and etc. provided for workers in the factory. No worker union but 2
worker representatives were freely elected by workers on August 2020. Worker representative and workers could communicate with each other
freely in the workplace. amfori BSCI COC was posted on site and trainings provided for workers regular. The long term goals was established to
protect workers according to amfroi BSCI COC such as monthly overtime control in following years etc., and the management had communicated
the goals with workers .
TE) BA — Sy @ A G R A, AR AIEER S T T A LaER20204E8 H 24 T AMRK M LA B digzA . TARKRULTA
A AEZE ] 5 A0 7 223 amfori BSCIT 957 MISKIGAE T 337, I HERIIE IR A4y T TN, C&M4Eamfori BSCI 1757 Ml E T {57 T
HIH H s, nde ok LRI A nBERS [ #0604, JFHT) CEM T AVl xS H ir.

Remarks from Auditee:
None

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 203536] Audit Date: 18/01/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Factory had established freedom of association and collective bargaining procedure, there was no worker union in factory, but 2 worker
representatives were freely elected by workers on August 2020. Through worker interview, workers could raise the suggestion/ grievance through
worker representative, suggestion box and there was anti-retaliation procedure also established to protect workers.
T) B4 T HHEHAERRARF . T/ %aE T, HH20204E8H BT A B BEssH 7260 3 TR, @i G Tojikdasm, ATl
RTARE, BIAEREEBAR, BT d R R BA 2 LR T

Remarks from Auditee:
None
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Producer :  FUJIAN GIBO KITCHEN & BATH .
TECH CO.,LTD amfori @ BSCI

DBID : 407757 and Audit Id : 203536 Audit Date : 18/01/2021 Trade with purpose

Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 203536] Audit Date: 18/01/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Anti-discrimination procedure was established in the factory and communicated to workers by trainings regular, there was no discrimination in the
factory, such as no discrimination about the age, marriage status etc. during the recruitment, no discrimination about the gender, background etc.
in their daily operation. Worker had clear understanding about the Non-discrimination requirement in the factory.
JEESL T OB, F Hl i e RIS TN TVE, | A B, BINTER SRS R A Bl Ak TAERE, SR AR B, HEEErh
WA RTHER, B REEM. | A OB ER A B AR .

Remarks from Auditee:
None

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 203536] Audit Date: 18/01/2021 PA Score: A Deadline date:18/12/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Factory had collected the law requirement about wages and benefits, the procedure and factory rule was established according to law
requirement and amfori BSCI COC, which had been communicated with workers. Legal minimum wage was RMB RMB1720/month and equal to
RMB9.88 (1720/21.75/8)/hour since January 1, 2020 and RMB1650/month and equal to RMB9.48 (1650/21.75/8)/hour before. Workers minimum
wage was RMB 9.89 per hour. All workers wage were calculated by hourly rate. Wage was paid on 15h of following month by cash. Pay slips
were provided for workers. No illegal deduction. OT remuneration was paid according the legal requirement. Paid annual leave, holiday and other
leaves were given according to the law. Payroll records from January 2020 to December 2020 were provided for review. Payroll records of 9
samples from different workshops were reviewed randomly during this audit.
T S YE 7R T LR RARRI VAR, DM it 2R L Jamfori BSCI 47y 57 Wil e T2 A0) M, I H 5HrA T AT HE. 2
Hb PR A T B Atk F 2020451 H 1 Hil2 A N Rifi172076%% B T4/ i AR 1119.88 (1720/21.75/8) Jt, 2 Hi 916507055 [A] -4/ A [R:1119.48
(1650/21.75/8) 6. HHl, TAMIEAR TS AT AR M9.8970. B M L LU NI T, Tl FRA1SSIERK. THRFERMS 7R T.
WAARE LR INBEAMEREHEAT SO o A AR, R H DU AR BRI R A AT T 326t . 202041 A 2220204F12 1 i) TR il sk ik
177 H A%, AU ZBENLME T 9443k F A B 4 (8 (¥ T T8t 5t

5.5-  Copy of social insurance records from January 2020 to December 2020 were provided (the original one and website could not be accessed due
to the accountant was absent during this audit), it was noted that factory provide insufficient social insurances for workers. From the latest
records on December 2020, there were 49 employees on that month, no one reached retirement age, no new worker joined less than one month
in the factory. Factory did not provided social insurances included basic endowment insurance, unemployment insurance, maternity insurance,
basic medical insurance and injure insurance for 10 employees. Management knew social insurance needed to provide for all employees as law
required and they had told the law requirement to workers, but it was not a mandatory requirement in their recruitment practise. Workers could
have their own choices, workers confirmed that they had participated in rural insurance before joined the factory, including the new rural social
endowment insurance and new rural cooperative medical insurance, most of them did not want to transfer to social insurance in the factory.
Reference laws: PRC Labor Law, article 72-73. Remark: A commercial accident insurance was provided for all employees, period was a year
from November 4, 2020 to November 3, 2021.
$20:20204F1 H 2220204F-12 H (AL ARG TS BN (FH T 22 THGR S AR A%, SRR DL R St JEEERER), RILT $4t4 TARIALIRA 2 . 5712020
FER2FAMILRER, ZH49Z AT, ZHEEANBERRELD, BAH TANBRDT—ANH . T AR REREFRERE, KRR, EFR
R, BEITORBS A TAGERBG 10N B BERARYE AR 2R, AR ERRMA AN, T S T EEERE TN, HRIEMATIHE THRE ., I
WAIEARGIER . TAWLLE CiEsE, TABWUMBAIEENT BT MK T RAE RORR, S AR AL 2 75 L (RIS RURAS S 1E BT ORES
MATRES > EA R B ) ik R . ZHEM: PR NRIEAE 730k, 5872-73%. &VE: L) #2467 M Eses g R T, FiHA—
4, M20204E11 H4H 22021411 H3H .

Remarks from Auditee:
None
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Producer :  FUJIAN GIBO KITCHEN & BATH .
TECH CO.,LTD amfori @ BSCI

DBID : 407757 and Audit Id : 203536 Audit Date : 18/01/2021 Trade with purpose
Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 203536] Audit Date: 18/01/2021 PA Score: D Deadline date:18/12/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Factory used face scanning/ finger printing machine to record employees’ working hours. Monday to Sunday is a full working week. The normal
working hours are 8 hours a day and 5 days a week. Only one shift was arranged normal working time, 08:00-12:00 and 13:00-17:00, and 2
hours overtime were arranged if needed. 150%, 200%, 300% of normal rate would be compensated for overtime on normal working days,
weekend and statutory holidays. All employees were guaranteed one day rest in a week, always on Sunday. Overtime was voluntary to workers.
Workers could also use the free drinking water and toilets freely at any time. Attendance records from January 1, 2020 to January 18, 2021 were
provided for review. 9 employees were randomly sampled from different departments each month. Employees’ maximum overtimes reached to 2
hours per day, 20 hours per week and 96 hours per month.
L) G R AR SO R B RAL R 3 T B (R]) JE—B HOA AN e TAR A IEW TR RO RERS NN MR, | B —UE, IE
i LA ] 508:00-12:00 LA 13:00-17:00, H#0f, x2zHF2/NeingE. ~FROmEE, JEABEASE H AN, T 235245 7~k THE
150%, 200%#1300%. Fif A LR AR EAR, — B H o DR 5 T B R . TNLEAE T ) 8 ar CABE R S 2% O KA i B o
5?20%1?1 H 5}2%21 FAHN8HFELTARME T EH . FNH BN RIS R TAFAREA . SIS (M4 RIE B2/, 4520/

), H 96/ N} o

6.2 -  Working hours and overtimes requirement was clear established, workers and management clear understand the law requirement in the factory,

but there was not control system to control workers’ monthly overtime work was compliance with the law. Attendance records from January 1,
2020 to January 18, 2021 were provided for reviewing. It was noted that employees monthly overtimes exceeded 36 hours every month. 9
employees were randomly selected for checking records, it was noted the monthly overtimes of all 9 employees were 86 hours in December
2020, 96 hours in October 2020 and 82 hours in June 2020. Confirmed with management, it was needed to arrange overtimes to meet the
delivery time of different orders, currently it was hard to control worker’s monthly overtime was compliance with the law, workers also needed
some OT to earn more wages. The interviewed workers said they knew the legal requirement but they wanted to have some OT to earn more OT
wage. Reference laws: PRC Labor Law, Article 41.
T EZHE T AR (ELF AN (] R R, (LR AT BT ] 4% ) R Seokedasi) 3 InBETT AR S A . St 17202041 A1 H £20214E1 H
181195 H), RBLXWIE, 4 5 TR I E R T 36/ . BN T 944 R TAEF IR, KRIFTHIL TR H IR A, 20204:12H M
86/, 2020410 996/, 202046y 82/ S EMIN, T B2 HOINBER I A FIT S as . HA, AR TN T i gEn ]
A LARFEVERE, TR E PR E N2, . 3205 TABRAATAIBRIE LA ZERAE R A AT R R I BRI BE T8 . 3% eh i N RLAN [E 57 7)) 1:41
H,

Remarks from Auditee:
None

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 203536] Audit Date: 18/01/2021 PA Score: A Deadline date:18/04/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Factory had collected and updated the occupational health and safety law regular, OHS management procedure was established. Factory rent
and occupied the 4/F and 5/F of one 5-storey building used as office, production floor and warehouse. No dormitory, kitchen, canteen and
transport facility was provided. On site observed that the temperature and lighting were proper in the workshops. OHS risk assessment was
conducted in October 2020. OHS training such as the PPEs, fire drill and machine safety trainings were provided for workers regular. There were
2 exits with clear exit sign and emergency light in each workshops. The firefighting equipment such as fire alarm, fire extinguishers, and hydrant
was adequate, checked monthly and maintained regular. Evacuation plans were posted each workshops. First aid kits was provided in the
workshops. 2 workers were qualified as first aiders by hospital and factory also signed the emergency medical agreement with nearby hospital.
Potable water and clean toilets by segregated gender were available in the factory.
T CEEMBERMTE R T oL@ 2 Ak i, #iE TR @R 2 2 E AR . T) A TS R@SUNARMSEIE NN, LG,
WA, HE, SRUAGETR. BEE, R ERREMEVER. T 762020410 H BT T HOL AR BE 22 4 KU PTAl . BRL e 2 42 5%
W, Blanfeegh, AR, HPHES, B& 2 R IE RIS TN, A ZE A 24 T D AR R AR ST B . B iR &
WE TR, KA, EPTER AR, JFHAEAMA, SRR, P RN 7oA . AR T SRR e . |24 T
BB G SRR IF H L) SIGEBERE RS T R SR . | A T8 AR KR 8 1531 43 T A0 1)

7.3 - The latest OHS risk assessment report issued in October 2020 did not include the correlated risk (such as fire safety risk etc) of other factories in
the same building.
20204F-10 3 R AT FI 5 1A AU VP 75 b 80 6 35 R — SR LA T RO SRIR RS (431 2y iy XU 56 D

7.7 - 1. There was no independent chemical warehouse to store ethanol in the factory, more than 2 months quantity of ethanol were stored in the
workshops directly. Regulation on the Safety Management of Hazardous Chemicals, Article 24. 2. There was no second container and safety
label provided for the ethanol used and stored in the factory. Reference Law: Regulation on chemical safe handling in workplace, Article 12 and
Regulation for Safety of Hazardous Chemical, Article 20.
AT A B S B R DGR AR, 24N 3 R R T RS ELIE AP TR o 1) . VAR faRfe i 2 B HR 0], B +U%. 2.
T At RS P TR B0 SR A IR BRI 2 AR s . S FANEM: TAEY BT /A mBE, 581 = A fE I A0 5 il e A B 2 ) 3
—+%.

7.8- Factory did not display the emergency procedure in the workshops during this audit.
AR, L) B AEZE ] GRS 2 A B AR -

Remarks from Auditee:
None
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Producer : FUJIAN GIBO KITCHEN & BATH .

TECH CO.LTD amfori BSCI
DBID : 407757 and Audit Id : 203536 Audit Date : 18/01/2021
Audit Type : Full Audit

Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 203536] Audit Date: 18/01/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The recruitment rule and prohibition of child labor procedure regulated that the factory would not recruit workers under 16 years old as law
required. And factory had established remediation measure of child labor. HR management, on site supervisor and workers had clear idea about
the prohibition of child labor requirement, there was some age-verification mechanisms such as interview crosscheck in the recruitment process,
no child labor was identified during this audit, the youngest worker was 20 years old.
TR DL R Ak b 2 TRy e 1 L) AR RUE 165 LRI TN . L) WSy 1 3 TAMSRE . ABEE R, M EF LR TANG R T4
AEAE R B T AT AR A o AT AR A 0] G T R A SR UEAF AR WU TV . AR E R B RV L, BAFERM T AR20% .

Remarks from Auditee:
None

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 203536] Audit Date: 18/01/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Factory established young workers protection management procedure included health examination, working hours limitation, no night shift,
grievance etc. Factory had conducted the OHS risk assessment about young workers in October 2020. No young worker in the factory during this
audit.
) @S T RBEE LR S BREFT, ORAK, TIEM RS, A LR, iR, T F20204F10 3 DT TR T RBEE TR Rz
RGP ARERZ, B RKIARBET N .

Remarks from Auditee:
None

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 203536] Audit Date: 18/01/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Factory would sign labor contracts with worker once workers joined the factory. The content of the labor contracts was complete, which included
time limit for the employment contract, the work time, rest and vacation, the remunerations etc. Information had been clear communicated with
workers, worker had kept one copy.
L) 2AER THEN) WEBHHGE. RTHGHERARZREER, OfF 7T SRR, TEME. ARBRERH, THHEmME. FEMS T A
177 IR, TABRET — AR,

Remarks from Auditee:
None

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 203536] Audit Date: 18/01/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Factory had established procedure to prohibit the forced labor, disciplinary measure or used the prison labor,, there was movement free in the
factory, free to leave after the work. No deposit money or ID card in the factory. There was one disciplinary procedure stipulated that workers
would be warned, demerits or fired if employee violates the facility rules. No any disciplinary deduction was used as a disciplinary practice.
L) g 7 AREsRIa T E) . A TIEUER RS L. /5] AATEIE E, TAEERLAE BB | ARA SIS E. AN SRR TR 4
RO TAEE R CHERHE S . DR B AT AT R i A e -

Remarks from Auditee:
None

ameI'i @ B8SsCl www. bsciplatform.org Page 9/13

Trade with purpose

Generated on:25/01/2021



Producer : FUJIAN GIBO KITCHEN & BATH .

TECH CO.LTD amfori BSCI
DBID : 407757 and Audit Id : 203536 Audit Date : 18/01/2021
Audit Type : Full Audit

Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 203536] Audit Date: 18/01/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Environment protection policy and procedure had been established. Factory had obtained the Environmental Impact Assessment report form and
approval, environmental protection acceptance check report. On site observed that there was no production wastewater,waste air but noise
discharged from production process. Pollution discharge permit was not applicable for factory and factory had filled pollution discharge
registration information via local Environment Protection Bureau website. Factory had conducted monitoring for the living waste water and noise
in October 2020, result was acceptable. No hazardous waste was discharged in the factory.
CAE T HRBURAREFF . 1) IS 7RSI pP R & RAE, FMRBOER TS . W ER L TR A=K, RS RA M HE
e HRSVFREAEH T I, T C&lid G e (R R s 30 Hs it S 8 . 1) 7E20204E10 H #EAT 1 AEVE BR/K AN S O B, 4510 Ak .
| BA fER R A A

Remarks from Auditee:
None

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 203536] Audit Date: 18/01/2021 PA Score: A Deadline date:18/03/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Factory had established Business Ethics procedure according to amfori BSCI COC and the laws. There was investigation and disciplinary
measures for the unethically behaviour in the factory. Management claimed all information and files were actual and accurate in the factory. No
business ethics negative information was noted during this audit.
T B2k 4Famfori BSCIAT = M LA S E R S T BB AERE R . |~ A NEMEAT A AR, B HERY A E B SC#2 FU sk
TR, ARERZ, BA RIRT R 17 T ) F A S

13.2 - The address information of business license was not updated. Factory address on business license was Second Floor, Building 54, Area B,
Pushang Industrial Park, Jinshan Industrial Concentration Area, Number 2, Hongjiang Road, Jianxin Town, Cangshan District, Fuzhou, Fujian,
China, but factory moved to 4/F and 5/F of Building 54 and the Second Floor had stopped operation since 2016 until now, the factory did not
update its address information at local government. Reference Law: Regulations of PRC for controlling the registration of enterprises as legal
persons Atrticle 17.

ED P i R A R . ) E AR A I AR AR M T L DX B AL Bk 25 B L VAR X TP FEBX 54#EE) 5 R, (HE
L) T2016FRIT R%E4#HE 5 H4ARE AR SRE, 2Rk DA k7=, Bk BT L) A e SBUR BT TER LS B . S8EHEM:  (hie
N RFERE f bk NG R BAp) -tk

Remarks from Auditee:
None
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Producer : FUJIAN GIBO KITCHEN & BATH .
TECH CO.LTD amfori () esc
Trade with purpose

DBID : 407757 and Audit Id : 203536 Audit Date : 18/01/2021
Audit Type : Full Audit

PA10 | PA11 | PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7 | PA8 | PA9
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Producer : FUJIAN GIBO KITCHEN & BATH .
TECH CO.LTD amfori () esc

DBID : 407757 and Audit Id : 203536 Audit Date : 18/01/2021 Trade with purpose
Audit Type : Full Audit
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Fire extinguishers .JPG e hydrant test
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Photo of the inside of the main production hall Photo of the inside of the main production hall Photo of the inside of the main produion hall
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Producer : FUJIAN GIBO KITCHEN & BATH .
TECH CO.LTD amfori () esc

DBID : 407757 and Audit Id : 203536 Audit Date : 18/01/2021 Trade with purpose

Audit Type : Full Audit

Photo of the inside of the main production hall
ISuggestion box.JPG
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[Drinkable water.JPG

to of non-conformity of non-conformity
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rocedure in the workshop.JP!
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Photo of non-conformity
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[Photo of non-conformity
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Jstored in the workshops directly - Copy.JPG
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